M Law (Solicitor) 

FAQ – firms
What is the M Law (Solicitor) degree?

This is a unique law degree that integrates the academic, vocational and training stages of qualification as a solicitor.  It is offered by Northumbria University, a leading provider of professional and clinical legal education and approved by the Solicitors Regulation Authority.

What is the duration of the course?

5 years full time.  Student summer holiday periods are limited after year three due to placement obligations.

When does it commence?

The first intake of year 1 students is September 2009.  These students will complete the programme in September 2014.  Progress on this programme is not guaranteed; students must obtain an approved placement before being permitted to proceed on this route.

Existing Northumbria students who enter year 3 of the existing LLB Exempting law degree in September 2009 may be eligible to transfer onto the new programme in June 2010.  This is subject to approved placements being available.  These students would complete the programme in September 2012.

How is the programme structured?

· Students complete academic and vocational legal studies through years 1-3 including a unique “clinical and experiential” stream whereby they develop their legal knowledge in the context of real world understanding of the law in practice.
· During year 3 students will compete for approved placements offered by law firms or other legal organisations.  Firms will make the decision about which students to appoint.  

· At the end of year 3 students complete an initial placement module either with the firm or with the Law School’s award winning Student Law Office legal service.

· During year 4 students complete an expanded Student Law Office module where they will be advising and representing their own clients and developing the skills and professional attitudes essential to legal practice.  

· At the end of year 4 students commence their final placement with the firm or other legal organisation.  They will be employees of the firm for the duration of the placement but will be completing academic modules and will receive ongoing guidance, support and assessment from the School of Law.  

What does the qualification mean?
The M Law (Solicitor) degree is a fully integrated degree that enables graduates to apply to the SRA for enrolment as a solicitor.  It incorporates the following:
· A Qualifying law degree for the purpose of Joint Academic Stage Board purposes (required for future qualification as a solicitor or barrister)

· Exemption from the Legal Practice Course

· The training stage of qualification as a solicitor – the Solicitors Regulation Authority has approved a 5-year pilot of this route as an alternative to the Training Contract so that graduates are in the same position as a person who has completed a training contract.

The Professional Skills Course will also be completed alongside the M Law (Solicitor) course.
How does the Work Based Learning scheme differ from the Training Contract?
	Training Contract
	Work Based Learning Scheme 

	24 months full time equivalent practice experience with the firm.
	24 months full time equivalent practice experience completed in three stages: Initial Placement, Student Law Office module and Final Placement.

	Firm must be an authorised training provider by the Solicitors Regulation Authority.
	Firm must be approved by the University as a placement provider.  This involves the ability to provide experience and supervision in accordance with the School of Law’s Work Based Learning framework.

	Training contract entered into between the firm and the trainee with mutual obligations throughout.
	No training contract is entered into.  The University retains responsibility for reviewing and assessing the student trainee’s work based learning experience.  

	Training Principal responsible for training and supervision of trainee.
	No requirement for the firm to appoint a Training Principal.  The University retains responsibility for reviewing and assessing the student trainee’s work based learning experience whereas the firm is required to provide supervision and opportunities for achievement of the work based learning outcomes.

	SRA minimum salary must be paid.

	SRA minimum salary provisions do not apply but student trainees must be employed by the firm for the duration of the placement.   

	Firm required to pay the Professional Skills Course fees.
	Firm has no responsibility to pay the Professional Skills Course fees but must be willing to permit the student trainee to attend PSC sessions.


What are the advantages for firms?

This programme has been created in consultation with the legal profession and is intended to meet the training needs of future lawyers and the business needs of existing firms.  It is designed to open up access to the legal profession while preserving the rigour of the training experience.  Firms and organisations that have not previously taken on trainee solicitors will be able to contribute to the future of the profession in partnership with a leading professional law school.  

Key features are as follows:

· Flexibility – the firm decides when and how long the placement will last (minimum 6 months).
· Efficiency – no requirement to develop training infrastructure to secure SRA approval as a training establishment; the University takes responsibility for reviewing and assessing the work based learning modules.  The SRA minimum salary regulations are not applicable.
· Highly skilled fee earners – students entering the placements will come with existing professional experience and responsibility.  They will have developed legal skills competencies and professional awareness throughout their studies and particularly in the Student Law Office.

· Work in partnership with a leading Law School – Northumbria University School of Law has a reputation for excellence and innovation in legal education.  It will retain the responsibility for reviewing and assessing the student trainees’ work based learning and the firm will benefit from its vast experience in professional legal education.  
· Input into the knowledge and skills development of student trainees – firms offering full placements will be consulted about their student trainee’s education, including discussions with the director of work based learning and the Student Law Office supervisor.  Optional modules can be influenced by the needs of the firm.
· Enhance staff development – provides a route to qualification for non-solicitor fee earners.
· Niche / Specialist firms – no requirement to provide a full training experience with a minimum of three “seats”.  Specialist placements can be combined in different organisations to enable the student trainee to achieve the work based learning outcomes.
· Student trainees continue to develop academically while working professionally – helps to develop current awareness and reflective lawyering.
· Ongoing support and resources - student trainees continue to have access to excellent university facilities throughout the placement period.
· Innovation - the firm participates in a unique programme that for the first time combines the academic and training stages of qualification as a solicitor.  

· Accredited - the programme is fully approved and supported by the SRA as a pilot alternative to the training contract.
How do the placements operate?

· Firms and other legal organisations that wish to offer placements as part of this programme will provide information about their business and will sign up to an agreement with the University which details the respective obligations of the firm, the University and the Student Trainee.  This process will form the basis of the approval of the firm as a placement provider.  

· During year 3 of the programme those students who wish to progress onto the M Law (Solicitor) route will be provided with the details of the approved placement providers and will enter a recruitment process, the initial stages of which will be co-ordinated by the School of Law.  The firm will then apply its own selection processes to decide which, if any, student trainees to appoint.  

· Initial placement (three months, unpaid) takes place between year 3 and 4.  The firm has the option to have the student trainee undertake this placement at the firm or in the Student Law Office.  
· Following the initial placement the student trainee completes year 4 at the University but undertakes expanded Student Law Office involvement.

· At the end of year 4 the student trainee commences their main placement.  This can be a full 15 month placement or can be made up of shorter placements (minimum 6 months).  

Who is responsible for reviewing and assessing the student trainee?

The University appoints a work based learning Reviewer and a work based learning Assessor to work with the student trainee and the firm throughout their WBL experience to help ensure that the student trainee has the opportunity to achieve the WBL Outcomes.  These roles are set out in more detail in the WBL framework.
What are the requirements for approval as a partner organisation?

The criteria for approval of a Partner organisation reflect the minimum requirements set out in the SRA Handbook and contain additional requirements to meet the needs of the M Law (Solicitor) Programme.  Overall the School of Law must be satisfied that the Partner organisation is able and willing to provide the opportunity for Student Trainees to move towards successful achievement of the WBL outcomes.  More detail is provided in the WBL framework.
